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Some Bare Bones Commentary on 
Fellowship & Professional Regulations 

CODES OF CONDUCT 
 
 
 
 
 
Competence with the Codes of Conduct matter – a LOT. 
Knowing the Codes of Conduct by rote will not set you apart as a professional – 
just about anyone can do that. 
It is living them – making them part of your daily professional work routine - 
that counts.  That’s the critical bit.  It is obligatory!! 
 
Have you noticed it is Codes not Code?  It’s because there are five (potentially). 
 

• GSL 
o The Code of Conduct 
o The Code of Publishing Ethics 
o The Code of Conduct for Meetings and other Events 

• American Geosciences Institute’s Guidelines for Ethical Professional 
Conduct 
 
and 

• European Federation of Geologists’ (EFG) Code of Ethics [if you are 
EurGeol] 

• Science Council’s Model Rules of Conduct for Registrants [if you are 
CSci] 

• American Association of Petroleum Geologists (AAPG) Code of Ethics. 
[if you are a member of AAPG]  
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• Fundamentally, the GSL Codes of Conduct deal with Fellows’ : 
 
✓ Relationships 
✓ Behaviour and 
✓ Conduct  

 
in relation to the law, regulations, colleagues, employer, Clients, GSL and the 
Public Interest. 
 
The underlying tenet is straight from Scripture.   
You kindly do to others what you would be happy for them do to you.  
Simples! 
 

Relationships  

• Truthfully acknowledge own competence limitations – no ‘overselling’ 
yourself with BS either! 

• Act in best lawful interest of employer and Clients – refer to other 
specialists if either interest better served by others. 

• Be kind, fair and honest in all things with colleagues, employer and 
Clients – no slagging anyone off, backbiting or backstabbing or sticking 
the boot in. 

• Whistleblowing is encouraged (but not out of vengeance or malice). 

• No plagiarism. 

 

Behaviour 

• Beware (i.e. steer clear of) of making acts or omissions that can cause 
harm – damage, personal injury and economic loss.  Negligence in a 
nutshell. 
 

• Never, never short cut or corner cut ANY Health & Safety matter – you’ll 
stay out of the slammer that way (and maybe save a life). 

 

• Express opinions that are unbiased, up to date (CPD, CPD, CPD!) and 
avoid all conflicts of interest. 
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• If you’re not CGeol, declare it to Client (and employer’s PI insurer) if 
acting in an expert professional capacity. 
 

• Keep within your area of expertise – no straying or frolics into 
specialisms you have no knowledge/experience or competence with 
(avoids coming a cropper). 

 

• Objectively caveat your professional advice to make clear to the recipient 
potential ‘hazards’ and ‘risks’ inherent in the advice (e.g. geotechnical 
risks). 

 

• Conversely, always make it clear to a recipient the possible consequences 
of ignoring your professional advice. 

 

• Always act on the basis of knowledge and honest conviction – no 
sweeping any inconvenient truth under the carpet! 

 

• When asked to give a ‘second opinion’ on another Professional’s work, 
make sure they have been told wot’s wot – no cloak and dagger stuff (it 
could be your turn next!). 

 

• Uphold the reputation and good name of the Society. Bad mouthing not 
allowed! 

 

Public Interest 

• Consider actions in the context of the public good (Hint: you don’t’ want 
to unfavourably appear in all the newspapers and on Sky News). 
 

• CPD is mandatory for all Chartered Fellows - and those aspiring to be so.  
No if’s no but’s. You wouldn’t want to been seen by a GP or operated on 
by a surgeon or defended by a lawyer who are 5 to 10 years out of date.   

  

----------------- 

Please take heed that the above is merely intended as a bare bones ‘kick-start’ 
to stimulate getting seriously stuck into knowing and applying on a day to day 
basis the Codes of Conduct. 


